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Disclosure 
Statement • Speakers have no relevant financial 

relationship(s) with ineligible 
companies to disclose. 
and

• None of the planners for this activity 
have relevant financial relationships 
with ineligible companies to disclose. 



Learning Objectives

At the completion of this activity, 
the participant will be able to:
• Recall demographic and job 

characteristics of pharmacists 
in Ohio.

• Describe trends identified in 
Ohio’s pharmacist workforce.

• Discuss implications for Ohio 
pharmacists, businesses, and 
healthcare organizations.



Previous Workforce Study Groups

• National Pharmacist Workforce Study
• Midwest Pharmacy Workforce Consortium 

(Wisconsin, Iowa, Minnesota) 
• Wisconsin Pharmacy Workforce
• Minnesota Pharmacist Compensation and Labor 

Survey
• Ohio Pharmacist Salary Survey 
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Methods

Design: Cross-sectional study of licensed Ohio pharmacists

Sample: A random sample of 5,000 pharmacists from a list of licensed 
pharmacists registered with the State of Ohio Board of Pharmacy were 
emailed an online survey on March 5th, 2025 and was open for 35 days

Measures: Survey questions adapted from the 2022 Ohio Pharmacy 
Workforce Consortium Survey and Ohio Pharmacist Salary Survey, other 
validated survey measurement tools 

Analysis: Descriptive statistics, bivariate comparisons, ANOVA, 
multivariable regression, latent variable path analysis where appropriate 



Request for Feedback 

During the presentation, please note:
• Questions you have about the data
• Additional information you would like to see
• Future survey questions/assessments to consider

Write any ideas you have on the note card provided and turn 
it in at the end of the presentation 



Response Rate

• Effective sample was 4,517 (483 emails not delivered)

• 969 responded to > 1 question (21.5% response rate)

• All data included in analysis 
• Exception: Trainees excluded from salary data



DEMOGRAPHICS



















CHARACTERIZING ROLES / 
RESPONSIBILITIES





Pharmacist Titles (n=759)



Hospital Practice Settings



Ambulatory Care Practice Settings



Use of Support Staff in Ambulatory Roles



Community Pharmacy Settings







Do you bill for services?



%nMethod for Billing Pharmacy Services

9.289MTM codes (99605-99607)

0.77Non-pharmacy codes

4.342Disease state management codes

4.039Incident to physician services

3.130Traditional medical provider codes

30.3294Not sure

2.221Other

13.7133Do not bill for pharmacy patient care 
services





%nMethod of Care

26.9261Indirect

23.6229Drop-in

15.4149Scheduled

11.7113Rounding

6.361Consultation during provider visit

5.755Telephonic

2.120Telehealth

0.99Group education

0.66Home visits



Characterizing Work Roles & Responsibilities
Summary

• A wide variety of different community, ambulatory, and hospital practice 
types exist

• Majority of pharmacists are not able to prescribe or modify medications 
on the behalf of prescribers 

• For those who billed for pharmacy services most often used MTM codes

• Services provided within and distinct from dispensing are robust and 
broad

• Most common type of care provided by pharmacists is ‘indirect’



WORKING 
CONDITIONS & 
OUTCOMES
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Working Conditions & Outcomes
Summary

• Ohio pharmacists report more positive outcomes related to time to 
take care of themselves (eat and use the restroom) and a positive 
outlook on their career

• Lower number of pharmacists report 1 or more symptoms of burnout 
(from 50% to 37%)

• Lower number of pharmacists report that they often (somewhat often -
extremely often) consider quitting their jobs (from 30% to 22%)

• More pharmacists report plans to stay with their current employer for 
at least 3 more years (from 55% to 65%)

• 39% of pharmacists report that they would choose pharmacy again



SALARY SURVEY 
& STUDENT DEBT



Background
• Of the 583 respondents, 324 provided salary info

• Does not include: Trainees, Unemployed, Retirees, those working <30 hours
• Comparative Surveys prior to 2022 were conducted by OPA



Average Gross Annual Salary of Full Time Pharmacists in Ohio

2025 % of 
respondents

2022 % of 
respondents

2019 % of 
respondents

2015 % of 
respondents

Salary Range

0.61.04.11.2> 75,000

0.30.33.00.675,001 to 85,000

0.32.05.74.785,001 to 95,000

3.47.613.211.895,001 to 105,000

5.97.922.019.0105,001 to 115,000

11.420.515.224.9115,001 to 125,000

17.016.214.920.8125,000 to 135,000

14.819.510.810.3135,001 to 145,000

14.524.811.26.6145,001 to 155,000

12.310.3––155,001 to 165,000

5.24.0––165,001 to 175,000

5.910.6––175,001 to 185,000

8.3–––> 185,000

Salary Range: $53,500 - 375,000Average Salary in 2025 Survey: $148,200   (2022 survey = 131,500)



Salary by Metropolitan Area

Average Gross Annual Salary of Full Time Pharmacists By Metropolitan Area 
(To the nearest $1,000)

2025 Mean Salary2022 Mean SalaryMetropolitan Area

$149,000$129,000Akron / Canton / 
Youngstown

$143,000$129,000Cincinnati

$144,000$135,000Cleveland

$151,000$129,000Columbus

$148,000$130,000Dayton

$135,000 $135,000Toledo

$140,000$134,000Other Areas



Salary by Gender Identity

Average Gross Annual Salary of Full Time Pharmacists (To the nearest $1,000)

2025 Mean Salary2022 Mean SalaryGender Identity

$154,000$136,000Male

$145,000$129,000Female

n too smalln too smallTransgender / Non-Binary

n too smalln too smallPrefer not to answer



Salary by Practice Setting

Average Gross Annual Salary of Full Time Pharmacists By Practice Area (To the nearest $1,000)

2025 Mean Salary2022 Mean SalaryPractice Area

$139,000-Health System Retail

$148,000$134,000Ambulatory Care

$149,000$134,000Hospital

$151,000$132,000Other Patient Care

$139,000$133,000Non-Patient Care

$150,000$129,000Independent / Small Chain 
Community

$137,000$127,000Large Chain Community

Combined in survey:

$ 134,000

$127,000Mass Merchandiser 
Community

$134,000Supermarket Community



Salary by Training

Average Gross Annual Salary of Full Time Pharmacists By Training (To the nearest 
$1,000)

2025 Mean Salary2022 Mean SalaryTraining / Degree

$158,000$134,000BS Pharm

$147,000$130,000PharmD

$149,000Combined in survey:

124,000

PGY - 1

$160,000PGY - 2

$167,000Fellowship

$153,000$135,000Board Certified

$165,000-Masters Degree

$199,000-PhD



Salary by Year Licensed 

Average Gross Annual Salary of Full Time Pharmacists By Year 
Licensed (To the nearest $1,000)

2025 Mean Salary2022 Mean SalaryYear Licensed

$125,000$123,000 (2020-2022)2020-2025

$146,000$128,0002010-2019

$159,000$139,0002000-2009

$156,000$133,0001990-1999

$162,000$139,000Pre 1990



Salary by Years in Position 

Average Gross Annual Salary of Full Time Pharmacists By Years in 
Position (To the nearest $1,000)

2025 Mean Salary2022 Mean SalaryYears in Position

$126,000$127,000 < than 3 years

$149,000$133,0003 - 9 years

$160,000$135,00010 - 19 years (10 or more in 2022)

$156,000-20 or more



Student Debt - Amount Borrowed 

Average Borrowed by Pharmacists (To the nearest $1,000)

Percent of PharmacistsAmount Borrowed

26.3%Did not Borrow $

22.5%< 50 k

14.1%50 - 99k

14.9%100 -149k

10.5%150 - 199k

6.1%200 - 249k

3.5%250 - 299k

2.1%> 300k 



Amount Borrowed by Year Licensed

Average Amount Borrowed by year Licensed 

Percent of Pharmacists in each cohort

2020 - 20252010 - 20192000 - 20091990 -
1999

Pre - 1990Amount Borrowed

13.6%10.8%18.3%34.1%56.4%Did not Borrow 

5.5%7.6%17.5%48.6%37.2%< 50 k

10.9%16.1%23.0%14.5%4.5%50 - 99k

24.5%23.3%23.8%2.2%0.6%100 -149k

20.9%19.7%9.5%0%0.6%150 - 199k

13.6%10.3%5.6%0.7%0%200 - 249k

7.3%7.2%2.4%0%0%250 - 299k

3.6%4.9%0%0%0.6%> 300k 



Student Debt - Debt Remaining 

Average Borrowed by Pharmacists (To the nearest $1,000)

Percent of PharmacistsAmount of Debt Remaining

26.3%Did not Borrow $

53.7%< 50 k

5.1%50 - 99k

5.0%100 -149k

3.9%150 - 199k

2.7%200 - 249k

2.1%250 - 299k

1.2%> 300k 



Debt Remaining by Year Licensed

Average Debt Remaining by year Licensed 

Percent of Pharmacists in each cohort

2020 - 20252010 - 20192000 - 20091990 -
1999

Pre - 1990Debt Remaining

13.6%10.8%18.4%33.6%56.4%Did not Borrow 

20.9%58.6%72.0%66.4%43.6%< 50 k

13.6%7.2%6.4%0%0%50 - 99k

18.2%6.3%2.4%0%0%100 -149k

13.6%6.3%0.8%0%0%150 - 199k

10%4.5%0%0%0%200 - 249k

8.2%3.2%0%0%0%250 - 299k

1.8%3.2%0%0%0%> 300k 



Salary Data and Student Debt
Summary

• Pharmacists Average Salary has increased 12.7% since 2022
• Salaries continue to be reported as lower for women in pharmacy 

despite them making up the majority of the workforce
• Average salary is similar in new practitioners (< 3 years) but higher in 

those with longer tenure
• Most pharmacists licensed prior to 2020 report <50k in debt remaining
• Majority (52%) of pharmacists licensed after 2020 report >100k in debt 

remaining (less than half of that (24%) in 2010-2019 grads and (3.2%) 
in 2000-2009 grads

• Median debt load for class of 2025 was $170,000 compared to 
$158,000 in 2023 (AACP Graduating Student Survey 2025)

AACP Graduating Student Survey, 2025. Available at https://www.aacp.org/categories/graduating-student.  
Accessed October 10, 2025.
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